D. STAFFORD
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What Investigators Need to Know About
the 2020 Title IX Regulation

» NPRM Released November 2018

» Released May 6, 2020

» Implementation date of August 14, 2020
» Replaced prior guidance

» Applies to students and employees

» Established jurisdiction requirements
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§106.30 Definitions — Formal Complaint

» “_ adocument filed by a complainant or signed by the Title |X Coordinator
alleging sexual harassment against a respondent and requesting that the
recipient investigate the allegation of sexual harassment.”

» “At the time of filing a formal complaint, a complainant must be participating
in or attempting to participate in the education program or activity of the
recipient with which the formal complaint is filed.”

» “Where the Title IX Coordinator signs a formal complaint, the Title IX
Coordinator is not a complainant or otherwise a party.”

An employee of the recipient conditioning the
provision of an aid, benefit, or service of the
recipient on an individual’s participation in
unwelcome sexual conduct;

Unwelcome conduct determined by a regsonable
person to be so severe, pervasive, and
objectively offensive that it effectivelydenies o
person equal access to the recipient s education
|program or activity;

“Sexual assault” as defined in 20 U..C.
1092(f)(6)(A)(v), “dating violence” as defined in
34U.5.C. 12291(a)(10), “domestic violence” as
defined in 34 U.S.C. 12291(a)(8), or “stalking” as
defined in 34 U.S.C. 12291(a)(30).
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